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Higher Training Revamp
Enhanced communication

2024/7/18
Target gp: Training coordinator, Higher 1 supervisor
(Last update 2024/4/24)



Clarification & update

1. Trial Run INFORMATION FOLDER in web

2. Elective

3. SEP highlight

4. WHAT to submit to College for checking (in pilot phase)

5. Some update and standardization esp in reln to coming EXIT Assessment



1. Trial Run Upload on Web

Kathy



2. Elective

Dr Fung Hoi Tik



3. SEP highlight

Feedback from Board members that need to alert SEP group for improvement

1.

Please ensure the videos submitted are in good sound and image quality.
The video should show the faces of all SEP members.

The actual time duration of the SEP should be in par to the time duration of
the applied SEP.

The members should have discussion during the SEP activities.
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4. What to Submit to College

Summarized Requirement for Higher Training 2024/4/1 version: P.5-6 of logbook:
Algorithm (attached for reference only)

Checklist for Annual Assessment of the Training Logbook P.7 of logbook
Checklist for completion of higher training: P.47 of logbook



Submission Checklist Special highlight

e SEP video when call for submission

* Revamp to include: %

* Learning Portfolio: mth 1,7,13,19

Updated
* Mth 6/12/18/7?24 (pilot phase) /

* CSR 4 video (Kept the encrypted version in trainee’s custodial and submit only when call
for submission)

* PERMix marking
* Activity and Competence Case Log




5. UPDATE and Standardization

Rationale

Update

PERMIx Marking highlight and standardization
Impending update



Rationale of ongoing update

* Feedback from supervisors & trainees (Pilot phase)
* Tally with upcoming potential change in EXIT Assessment requirement

* Protect patient data confidentiality



Update

* PERMIx form
e Add ## for Ix of walk in pt
* Ptlog no
* Document no of record assessed
e Appendix 2 (tally with pt log no)

 CSR video

* Kept one copy with encryption for college peruse
(just submit when request from College)



PERMIX Marking highlight

* PERMIx Objective:

* Frequent sampling and realistic marking
— REFLECT TRUE performance in normal practice of trainee
—> Higher sustainability
- Pave way to more formative assessment, \ redundant work

* PROCESS of preparation
* Trainee being informed shortly prior to the sampling period

* Trainee workload and practice is the same as his/her daily routine
No excessive extra preparation apart from the log with * or ##

* Trainer marking: REALISTIC standard to normal FM Practice and encounter



PERMIx Marking Standardization

 PERMIX marking examples
* Fok Jing CASE example

e Standardize marking for basic information & Current consultation

e REMEMBER that in record, it may imply trainee’s problem solving BUT CANNOT fully
reflect

* SO DO NOT MARK THIS in RECORD documentation
* But can feedback this to trainee as part of the training process

* Pls ensure trainee and supervisors

e Supervisors are following the standardization on marking
e Standards that are practicable and pertain to a FM specialist level

* Trainees do not spends long hours to UPDATE the record



Impending update
* PERMIx rating form and also 2 week case log

* CSR video marking
e How to select video to mark
* Marking scheme



